
 

 

Sexual Harassment 
Prevention Training 

A Joint Presentation of:  
 

The Labor & Employment Law 
Section of  the Santa Clara County Bar 

Association 
~ and ~ 

The Department of  Fair Employment 
and Housing, 

an Agency of  the State of  California 

Course Content Includes: 

♦ Prohibition of  sexual harassment 
(state and federal laws) 

♦ How to prevent workplace sexual 
harassment from occurring 

♦ How to respond to a complaint of  
workplace sexual harassment 

♦ Remedies for victims of  sexual 
harassment 

♦ Practical examples designed to teach 
supervisors how to prevent workplace 
harassment, discrimination, and 
retaliation 

 

This activity has been approved for Minimum Continuing Legal Education 
credit by the State Bar of California as outlined below. The Santa Clara 

County Bar Association certifies that this activity conforms to the standards 
for approved education activities prescribed by the rules and regulations of 

the State Bar of California governing minimum continuing legal education. 
 

Questions about course content? 
Call (916) 478-7263 

www.dfeh.ca.gov 

 

Register by mail: 
 
Send check to: 
 
MCLE Programs 
Santa Clara 
County Bar 
Association 
4 North Second 
Street, #400 
San Jose, CA 
95113 
 
Register by fax: 
(408) 287-6083 
 
Register on-line: 
www.sccba.com 

H u r r y !  
S e a t i n g  

i s  
l i m i t e d !  

Date:  
November 29, 2005 

Check-in: 
11:30 a.m.  
Seminar: 

Noon to 2:00 p.m. 

Location: 
The Wyndham 

1350 N. First Street 
San Jose, California 

 

$117.00 New Admittees  
(Members 0 to 3 years in 

practice) 
$138.00 Members 

$179.00 Non-members 
 

Lunch provided. 

Attention 
Employers and 

Attorneys! 
 
Here is your last chance 

to comply with  
California’s new law 
(A.B. 1825, effective  

January 1, 2005),  
requiring ALL California 
employers of 50 or more 

employees to  
provide sexual  

harassment prevention 
training for supervisors 

and managers  
by January 1, 2006! 


